Range

Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
99 e 10-1-05 = 3.5% Merit Pool for open range titles. Open October 1, 2005 November 1, 2005
PSS e 10-1-05 = 3.5% Range Adjustment for Police Sgts (step-based).
e 10-1-05 = PSS and MSP Ranges adjusting ~3.5%.
MSP e 10-1-05 = .5% Campus equity program.
e 10-1-05 = $350 LSP satisfactory or better incentive award October 1, 2005 June 28, 2006
o 10-1-06 = 3.5% Merit Pool for open range titles. October 1, 2006 November 1, 2006
« 10-1-06 = PSS and MSP Ranges adjusting 2.0%. October 1, 2006 N/A
e 10-1-06 = 3.5% Merit, 5% equity Police Lieutenants.
PPSM e 10-1-06 = 4.35% Range Adjustment 1 step merit — Police Sgts Step-based 83%2; 1 2882 nggnn:gg: 1 gggg
(dropped bottom two steps). ' '
e 10-1-06 = $350 LSP satisfactory or better incentive award October 1. 2006 September 19, 2007
e 4-1-07 = low-wage increase ($29,999 or less = 2%; $30,000 - $34,999 Open April 1, 2007 August 1, 2007
= 1%; $35,000 - $39,999 = .05%). Applied to each non-represented ’ ’
staff member whose salary fell within salary parameters
e 10-1-07 4.0% Merit Pool satisfactory or better; 0% less than Open October 1. 2007 November 1. 2007
satisfactory ' ’
e 10-1-07 = PSS and MSP Ranges adjusting 3.0%,
e 10-1-07 = Police Lieutenants Open September 1, 2007 November 1, 2007
e 10-1-07 = Police Sergeants Steps October 1, 2007 November 1, 2007
K-3 e 10-1-05 = 3.5% Merit Pool for open range titles. Open October 1, 2005 November 1, 2005
e 10-1-05 = Range Adjustment of ~3.5% for step-based titles. Steps
e 10-1-06 = Open range: 3.5% merit - satisfactory or better. Open October 1, 2006 November 1, 2006
e 10-1-06 = Steps: 1.5% Range Adjustment, 1 step (2%) merit — Steps October 1, 2006 November 1, 2006
PPSM satisfactory or better
»  7-1-07 = 4% Range Adjustment — 8222 — HVAC Mechanic Steps July 1, 2007 August 1, 2007
» 7-1-07 = Range Adjustment — 8246 — Sheetmetal Mechanic/Machinist Steps July 1, 2007 August 1, 2007
to match Refrigeration and Ventilation Mechanics.

NOTES:
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Adjustments made to step-based programs affect each individual's salary as the value of the step changes with the Range Adjustment
Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the

new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
K-3 . .
10-1-07: open range = 4% Merit Pool — satisfactory or better; 0% less Open October 1, 2007 November 1, 2007
(cont'd) than satisfactory
10-1-07: step-based = 2% Range Adjustment, one-step merit — Steps October 1, 2007 November 1, 2007
satisfactory or better, 0% less than satisfactory.
CX 10-1-05 = 3.5% Range Adjustment for all titles except Library Steps October 1, 2005 May 1, 2006 (MO)
Assistants April 19, 2006 (BW)
October 1, 2005 May 1, 2006
10-1-05 = 8.6% Range Adjustment for Library Assistants
October 1, 2005
10-1-05 = Adding 2 new steps to all CX titles except Library Assistants
CUE and “__" Assistant IV
October 1, 2005
10-1-05 = Adding 1 new step to Library Assistants and “___ " Assistant
v
10-1-05 = Lump sum payment $180 prorated by % of appointment in October 1, 2005 April 19, 2006
CX unit on 12-15-04
3-1-2006 = Increase shift differential by $.15/hr March 1, 2006 April 1, 2006
7-1-06 = Increase shift differential by $.10/hr July 1, 2006 August 1, 2006
10-1-06 = 3.25% Across-the-board increase + $.05/hr increase (paid Steps October 1, 2006 November 1, 2006
from remaining .5% equity pool from FY 05/06 & 06/07 and already
built into published 10-1-06 rates)
4-1-07 = Low Wage Worker Increase — 1.5%, 1%, 0.75% based on title Steps April 1, 2007 June 1, 2007
codes — range adjustments.
7-1-07 = Increase shift differential by $.10/hr July 1, 2007 August 1, 2007
10-1-07 = 4.5% Acro_s_s-the-board increase_ (range adjugtments) Steps October 1, 207 November 1, 2007
10-1-07 = Add 1 additional step to all CX titles except Library October 1. 2007
Assistants and “-“ Assistant IV’s. ’

NOTES:

¢ Adjustments made to step-based programs affect each individual’s salary as the value of the step changes with the Range Adjustment
e Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the
new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
EX = 09-1-06 = 4% ATB Open September 1, 2006 October 1, 2006
= 4-1-07 = Low Wage Worker Increase - $29,999 or less = 2%; $30,000 April 1, 2007 August 1, 2007
- $34,999 = 1%; $35,000 - $39,999 = .5%
=  4-1-07 — 2% Range Adjustment to titles where incumbents received April 1, 2007 August 1, 2007
AFSCME LWW increase.
= 5-6-07 — special market equity for specific titles May 6, 2007
FF e 10-1-05 = 3.5% Range Adjustment Steps October 1, 2005 November 1, 2005
¢ Individual equities eff 8/1/05 August 1, 2005 November 1, 2005
e 40hr = 2 bonus days
e 56 hr =.77 payment equivalent to 2 bonus day
IAFF

New specialty pay established:

Hazmat = 5% of base salary
OSPD = 5% of base pay
DCFM = 5% of base pay

7-1-07 = Drop two bottom steps and add two new steps to top of range
(5% steps)

7-1-07 = LSP = 10% of gross earnings 10-1-06 to 6-30-07
7-1-07 = 10% Range Adjustment

7-1-07 = second 10% Range Adjustment provided in signed State
Budget — 8-24-07

August 1, 2005

July 1, 2007
October 1, 2006

July 1, 2007

July 1, 2007

September 1, 2005

August, 2007

August, 2007

October 1, 2007

NOTES:
¢ Adjustments made to step-based programs affect each individual’s salary as the value of the step changes with the Range Adjustment
e Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the

new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
HX 7-1-05 = 3% Across the Board distribution; Open July 1, 2005 (MO) August 1, 2005 (MO)
7-1-05 = Ranges adjusted by 3% July 3, 2005 (BW) July 27, 2005 (BW)
4-1-07 = 4% Range Adjustment (merit eligible) — zone placement April 1, 2007 (MO) May 1, 2007 (MO)
UPTE March 25, 2007 (BW)
7-1-07 = 3% ATB range and placement on step-based structure Steps July 1, 2007 (MO) August 1, 2007
June 27, 2007 (BW)
7-1-07 = $1,000 signing bonus - LSP July 1, 2007 June 29, 2007
NX 9-1-05 = Pass through on wages; Increases vary by titles; Structure Steps September 1, 2005 (MO) October 1, 2005 (MO)
change from 20 steps to 15 steps; 1-step progression; minimum of 5% September 11, 2005 (BW) October 19, 2005 (BW)
increase; average increase 11%
CNA 1-1-06 = 4% Range Adjustment January 1, 2006 February 1, 2006

7-1-06 = 1-step within range progression

11-1-06 = 3% Range Adjustment except Nurse Practitioner
1-1-07 = 2% Range Adjustment

7-1-07 = 1 step range progression

4-1-08 = 6% Range Adjustment: signing bonus if in unit on
4/15/08=%$2,300 for career employees based on FTE, $1,000 flat
amount for limited employees; ancillary pay increases: Charge

differential (CNX): $2.00/hr; Weekend differential (WDF):$1.60/hr; On-
Call (TOC): $9.00/hr

July 1, 2006
November 1, 2006
January 1, 2007
July 1, 2007

April 1, 2008 (MO)
March 23, 2008 (BW)

August 1, 2006
December 1, 2006
February 1, 2007

August 1, 2007

May 1, 2008 (MO)
April 16, 2008 (BW)

NOTES:
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¢ Adjustments made to step-based programs affect each individual’s salary as the value of the step changes with the Range Adjustment
e Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the
new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
PA e 11-1-06 = 2% Range Adjustment Steps November 1, 2006 March 1, 2007
e 12-1-06 = Drop bottom two steps December 1, 2006
FUPOA e 10-1-07 = 4% Range Adjustment October 1, 2007 November 1, 2007
e 10-1-07 = step merit — satisfactory or better October 1, 2007 November 1, 2007
RX e 10-1-05 = 3% Range Adjustment Steps October 1, 2005 April 1, 2006
e 7-1-06 = $.20/hr increase to shift differential, not to exceed $1.25/hr July 1, 2006 August 1, 2006
evenings and $2.00/hr nights
e 10-1-06 = 2.8% Range Adjustment October 1, 2006 November 1, 2006
UPTE January 1, 2007 February 1, 2007

1-1-07 = 1Step Merit increase for satisfactory or better (1 step = 2%)

4-1-07 = low wage increase ($34,500 or less, 1.95%; $34,501 -
$35,500, .095%; $35,001 - $39,999, .05%)

4-1-07 = Range Adjustment based on system-wide weighted average
salary (WAS)
4-1-07 = Range Adjustments for Asst. Museum Scientists/SRA I's

7-1-07 = $.15/hr increase to shift differential, not to exceed $1.25/hr
evenings and $2.00/hr nights

10-1-07 = 3.8% Range Adjustment

1-1-08 = 1 Step Merit increase for satisfactory or better (1 step = 2%)

Employees above range maximums:

05-06 — all eligible employees receive full Range Adjustment

06-07 — Range Adjustment provided up to the new range maximum, then % of
increase provided as base-building and remaining ¥z of increase provided as
lump sum payment

IAP Funds:
05-06 - $220 lump sum per person (based on % of appointment at time of

April 1, 2007

April 1, 2007

April 1, 2007

July 1, 2007

October 1, 2007

January 1, 2008

October 1, 2005
October 1, 2006

October 1, 2007 (MO)
September 19, 2007 (BW)

November 1, 2007

November 1, 2005
November 1, 2006

NOTES:

¢ Adjustments made to step-based programs affect each individual’s salary as the value of the step changes with the Range Adjustment
e Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the

new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
payout).
06-07 - .5% is rolled into base pay as part of Range Adjustment above
Addition of 3 more premium holidays for a total of 6
SX 7-1-05 = UCDHS 1% equity for Food Service and Custodial titles. Open July 1, 2005 August 1, 2005
9-1-05 = Lump Sum Payment (LSP) $250/employee. September 1, 2005
10-1-05 = 3.0% Across-the-Board distribution to all SX employees and October 1, 2005 (MO) November 1, 2005 (MO)
ranges adjusted by 3%. September 25, 2005 (BW) | October 19, 2005 (BW)
10-1-05 = 1% additional adjustment to Custodial Titles. October 1, 2005 November 1, 2005 (MO)
October 19, 2005 (BW)
-1-05 = : ini October 1, 2005 November 1, 2005
AESCME 10-1-05 = No title under a minimum of $9/hr.

1-1-06 Market adjustments (local storekeepers, custodians, auto
workers, heavy mechanics, maintenance workers, food workers).

7-1-06 = .5% IAP (range and ATB) + .5% market equity allocation
(range and ATB)

7-1-06 = $.10 shift differential (SDF) increase not to exceed
$1.25/eve, $2/night.

10-1-06 = 3% Range Adjustment and 3%ATB adjustment to SX
employee’s salaries.

4-1-07 = Low wage increase ($29,999 = 2%, 30,000 - $34,999 = 1%,
$35,000 - $39,999 = .05%) based on individual salaries.

4-1-07 = 2% range adjustments of titles where incumbents received
LWwW

January 1, 2006

July 1, 2006

July 1, 2006

October 1, 2006

April 1, 2007

April 1, 2007

May 1, 2006

August 1, 2006

August 1, 2006

November 1, 2006

October 1, 2007 (MO)

September 19, 2007 (BW)

October 1, 2007 (MO)
September 19, 2007 (BW)

NOTES:

Page 6

¢ Adjustments made to step-based programs affect each individual’s salary as the value of the step changes with the Range Adjustment
e Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the
new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
e 4-1-07 = Low wage increase = Range adjustments for Custodial April 1, 2007 October 1, 2007 (MO)
positions $.50/hr. September 19, 2007 (BW)
e 7-1-07 = $.10 SDF increase not to exceed $1.25/eve, $2/night. July 1, 2007 August 1, 2007
e 10-1-07 = 4.5% Range Adjustment and 4.5% adjustment to SX
employee’s salaries. October 1,2007 November 1, 2007
TX e 10-1-04 = 10% Range Adjustment for Animal Technician, Sr. Animal Steps October 1, 2004 April 1, 2006
Technician, and Pr. Animal Technician.
e 10-1-05 = 3% Range Adjustment October 1, 2005 April 1, 2006
UPTE

7-1-06 Additional 2% to Lab Assistant | and Il, Scene Technicians,
Stage Helpers, and Projectionists.

7-1-06 = $.10 shift differential (SDF) increase not to exceed $1.25/eve,
$2/night. EXCEPTION: AHT Il — evening shift differential of $1.75 and
night shift of $2.60; AHT Ill — evening shift differential of $2.10 and
night shift of $3.15

10-1-06 = 2.7% Range Adjustment
1-1-07 = %2 step Merit increase for satisfactory or better

4-1-07 = low wage increase ($34,500 or less, 1.95%; $34,501 -
$35,500, .095%; $35,001 - $39,999, .05%)

4-1-07 = Range Adjustment based on system-wide weighted average
salary (WAS)

7-1-07 = $.15/hr increase to shift differential, not to exceed $1.25/hr
evenings and $2.00/hr nights

10-1-07 = 3.7% Range Adjustment

1-1-08 = %2 step Merit increase for satisfactory or better)

July 1, 2006

July 1, 2006

October 1, 2006
January 1, 2007

April 1, 2007

April 1, 2007

July 1, 2007

October 1, 2007

January 1, 2008

August 1, 2006

August 1, 2006

November 1, 2006
February 1, 2007

October 1, 2007 (MO)
September 19, 2007 (BW)

October 1, 2007 (MO)
September 19, 2007 (BW)

August 1, 2007

NOTES:

¢ Adjustments made to step-based programs affect each individual’s salary as the value of the step changes with the Range Adjustment
e Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the

new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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Unit | All Salary Programs 2005 - 2008 Structure | Effective Date Payment Date
Employees above range maximums:
05-06 — all eligible employees receive full Range Adjustment October 1, 2006
06-07 — Range Adjustment provided up to the new range maximum, then % of October 1, 2007
increase provided as base-building and remaining ¥z of increase provided as
lump sum payment

TX IAP Funds:

05-06 - $220 lump sum per person (based on % of appt at time of payout). July 1, 2005

(cont'd) 06-07 - .5% is rolled into base pay as part of Range Adjustment above July 1, 2006

Addition of 3 more premium holidays for a total of 6

New certification Pay (if certification is required by management):
ALAT = $50/mo

LAT = $100/mo

LATG = $100/mo

RVT = $100/mo

Total certification pay allowed up to $100/mo (no compounding)

NOTES:

¢ Adjustments made to step-based programs affect each individual’s salary as the value of the step changes with the Range Adjustment
e Adjustments made to open-range programs do not automatically affect an individual's salary. By policy a pay adjustment would occur for those individuals paid below the

new minimum of the salary range. Individual schools or colleges may have additional guidelines for salary placement.
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